GESTA’s Opening Remarks to the Congressional Delegation on
‘The Importance of Space Science to MD’

We greatly appreciate your commitments and actions supporting NASA and Space Science in
Maryland. And for the opportunity to share with you the current grave challenges facing NASA in
Maryland.

GESTA represents the employees at NASA Goddard Space Flight Center, including its main
campus in Greenbelt, Maryland. Goddard serves our nation as the largest institute of scientists,
technologists and engineers in the United States who develop Earth and Space Science
missions. The missions developed at Goddard are not only inspiring — they are a crucial part of
our nation’s ability to grow food, predict and respond to natural disasters, and monitor solar
storms’ real-time impacts to infrastructure. They explore worlds across our entire Solar System,
and shed observational light on some of the most profound questions that humans can ask
about Life and our Universe. The missions also serve a critical component to human exploration
of the Moon and Mars. All of this NASA Goddard achieves while providing an economic benefit
across Maryland and our entire country.

Over the last 11 months, NASA Goddard has faced existential threats on multiple fronts. In fact,
significant damage has already been done to Goddard’s ability to carry out our missions. | will
share some of these challenges here:

1. Despite strong bipartisan support for Space Science in draft Congressional bills, NASA
and Center management have moved to not only plan for, but implement the FY26
President's Budget Request (PBR) which threatens our nation’s leadership in Space and
Earth Sciences with 50% budget cuts. Communications disseminated through Goddard’s
management chain as late as September 2025 reinforced a message that the PBR
would become a reality and even assumed illegal impoundment. Internal Research and
Development funds for FY26 which have long supported strategic technology and
mission development in the sciences were cut significantly with remaining funds
awarded based on the PBR.

2. Over the summer, Center and Engineering leadership terminated contractor positions
and encouraged civil servants to depart NASA and Goddard via voluntary resignation
programs. Voluntary resignation programs offered by the Agency resulted in the loss of
~30% of Goddard's civil servants across all strategic areas. This has devastated our
ability to carry out current and future missions, and burdened the remaining workforce. In
2025, Goddard’s total workforce has been reduced from its high of 10,000 employees to
6,600, including contractors and civil servants.

3. Career pipelines for the next generation of NASA scientists and engineers have been
shuttered:
e Goddard term employees, many early career employees, are not receiving term
extensions, regardless of their unique skills or ongoing mission needs.



e Pathways interns at Goddard, promising graduate and undergraduate students
who are competitively selected into temporary positions and who spend years
building careers at NASA while maintaining their studies are not being hired upon
graduation as promised.

e Other close academic partnerships with graduate students, post doctoral
students, and research scientists are being terminated as NASA grants to
universities are eliminated or experience ongoing funding uncertainty and delay.

4. Goddard has been in the process of closing 30% of the buildings on its main campus
since late September. These closures are being done with reckless haste towards an
apparent arbitrary deadline of March 2026. The 13 buildings house about 100
specialized science and engineering laboratories, and the cafeteria, gym, health unit,
and library. These closures put at risk, or promise to destroy Goddard strategic
capabilities, implicating 100s of millions of dollars in taxpayer-funded facilities, and
further burdening employees with unreasonable timelines and threats to their missions.
A lack of funding for NASA and Goddard building renovations is an issue that must be
addressed, but these building closures are instead costly and wasteful.

5. Over the last 11 months there has been a complete breakdown in communication and
trust from NASA and Goddard leadership with their employees. Decisions are now rarely
communicated by leadership, almost always only verbally, and not directly by decision
makers. Ground-level employees and subject matter experts, program leads and
stakeholders are rarely or selectively brought into decisions, creating a dangerous
culture of organizational silence.

6. In August, an Executive Order abrogated NASA employee bargaining unit rights, further
endangering employee’s ability to receive fair treatment and speak up to protect NASA
missions and capabilities.

Because of these actions by the current Administration, the NASA Agency, and Goddard Center
management, workforce morale is at an all time low and we continue to lose irreplaceable
expertise and promise each day as employees look for opportunities elsewhere, including
outside of the US.

Our employees’ concerns with not only the preservation of our capabilities but the survival of
Goddard Space Flight Center lead to questions that are existential. We ask ourselves almost
daily, “Will Goddard (and the United States) be able to support and deliver the next generation
of space science missions it has historically been able to provide our Country?” | don’t think we
can answer that question but the recent past and current actions ongoing by the Administration
and management are certainly making it extremely difficult for us to envision it doing so.

We urgently ask for your support via appropriations funding and via direct and forceful oversight
to halt these facilities, workforce and budget cuts and build back leadership in the Space and
Earth Sciences here in Maryland and the United States.



Thank you,
Tryshanda Moton
President, GESTA/IFPTE Local 29



