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Hiring freeze guidance  
 

This guidance is based on the joint OMB/OPM memorandum on the Federal Civilian Hiring 

Freeze Guidance that was issued on Jan. 20, 2025 and extended through October 15, and 

decisions by agency leadership. Use this guidance for the duration of the hiring freeze; it’s 

subject to change at any time.  

Background and completed actions 
 

On Jan. 21, the following actions were completed:  

• All NASA vacancy announcements were removed from USAJOBS and LinkedIn 

• All affected applicants were notified of vacancy announcements cancellations 

• Job offers extended and accepted before noon on Jan. 20, with a start date on or before 

Feb. 8, 2025, were allowed to proceed 

• Job offers with start dates after Feb. 8 were withdrawn 

Current authorized personnel actions and hires 
 

Personnel actions allowed during the hiring freeze: 

• Details in 120-day increments 

• Career ladder promotions 

• Pathways promotions 

• Reassignments needed solely to document return to onsite work – please confer with 

local telework coordinators for more information 

• Reassignments to implement an employee relations or labor relations action, an 
EEO settlement, or a reasonable accommodation if approved by a human resources 
director 
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• Reassignments to highest priority work, with approval of OIC/CD 

• Extensions of existing competitive temporary promotions up to the maximum 
regulatory time frame in one-year increments 

• Conversions of Pathways participants (interns, recent graduates and Presidential 
Management Fellows) that complete program requirements in FY25 may be 
converted to term appointments for up to two years, with OIC/CD approval 

• Conversions of employees on Veterans’ Recruitment Appointments and Post-
Secondary Student appointments that complete conversion requirements in FY25 to 
permanent appointments with OIC/CD approval 

• Extensions of time-limited appointments (temporary, term, NEX, Schedule A for 
individuals with disabilities, and post-secondary student appointments) that expire in 
FY25 for up to two years, or the maximum allowable time limit of the hiring authority, 
whichever is shorter 

• Restoring employees with legal reinstatement rights (e.g. after military service) 
 

Hires allowed during the hiring freeze with agency leadership approval: 

 

• SES executive-level and political appointee positions, if authorized 

• Hiring for positions related to national security, public safety, and cybersecurity 

• Filling seasonal or short-term roles needed for recurring workloads 

Personnel actions and hires on hold  
 

• New competitive temporary promotions 

• Accretion promotions 

• Conversions for time-limited appointments that expire after Oct. 1, 2025 

• Conversions for Pathways interns, recent graduates, and Presidential Management 

Fellows that complete program requirements after Oct. 1, 2025 

• Conversions for employees on indefinite Schedule A for individuals with disabilities 

appointments 

• Extension of Schedule A (r) appointments (prior agency decision) 

• Any internal or external vacancy announcement on USAJOBS 

• Selections from previously issued certificates 

• Non-competitive hires 

Next steps 
 

• The agency reports hiring freeze information to OPM monthly 

• Updates will be shared when new guidance becomes available 

Change Log 
 

07/08/2025 Reformatted and updated guidance.  


