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On behalf of the Goddard Engineers, Scientists & Technicians Association (GESTA), IFPTE Local 29; the 

GESTA Executive Council (EC) members; and myself, we are grateful for the efforts you have made towards 

improvements in the Center and working relationships with GESTA. Much more work needs to be done; however, 

and we must continue to strive for improvement in all that we do for NASA and our working relationships. 

It is also particularly noteworthy that the Goddard Information and Collaboration Center (GIC2) has won the 

2016 Large Federal Library of the Year award. This example, shows a great success story whereby GESTA helped 

in keeping a valuable institution at Goddard open, and Management invested resources to improve it. It is 

satisfying to learn that use of the library materials and the facility is increasing and that also that Management has 

obtained a archivist to document and to retain valuable information and artifacts of Goddard's rich history.

The GESTA  Executive Council and I look forward toward continuing in building a strong and healthy 

working relationship with you and GSFC Management for the mutual benefit of our NASA mission, our employees, 

and the American people.  On another good note GESTA’s relationship with the GSFC Labor Relations Office has 

been steadily improving, which has been key in resolving many issues.  GESTA  is deeply committed to our 

Bargaining Unit Employees (BUE’s) and to the NASA mission.  I have said that Management and Labor more often 

than not share the same goals, but our paths toward achieving those goals may be different. The art of diplomacy 

and negotiation often means that neither side gets everything that they want, but that everyone gets what they can 

live with. I believe that the compromise solution is often the best solution for all parties involved. 

It is my sincerest hope that Management and Labor can continue to work together for the mutual benefit of 

NASA and for all of our employees, i.e., rank and file employees and Managers alike, in the spirit of cooperation 

and collaboration.

Best Regards,

Anel Flores, President GESTA IFPTE Local 29

NASA GSFC Mail code 220.9

8800 Greenbelt Road

Greenbelt, MD 20771, U.S.A.

Tel: (301) 286-7841 (office)
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NASA’s intention to either eliminate or to severely restrict access to NASA email, calendar, 

etc. in employee’s personal devices appears to be rather draconian. Requiring employees to 

permit the Agency to wipe that data on personal devices should the NASA web site be 

compromised appears to be somewhat extreme, if other methods could be used.  Many 

employees with current access NASA email, calendar, etc. may not be provided with NASA 

cell phones due to funding issues by the projects or Branches.  Hence, these access 

restrictions are likely to impact productivity at GSFC and the Agency.  Also, our new interns 

may rely on using personal devices to conduct their work when they come this summer.

Proposed Remedy: 

 What can reasonably be done to limit the severe restrictions on employees use of 

personal devices for access to NASA email, calendar, etc. and to reduce the impact to 

productivity?

 What contingencies is Management employing to mitigate loss in productivity?

 What provisions have been made for the students interns coming to GSFC this 

summer?
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IV&V Management is not abiding by the GSFC-GESTA Agreement which is also referred to 

as the Collective Bargaining Agreement (CBA). The Management at IV&V also needs to be 

trained in the Federal Service Labor-Management Relations Statute, i.e., Chapter 71 of Title 

5 of the U.S. Code as amended and 5 U.S.C. 5596 The Back pay Act as amended.  

Additionally, IV&V Management should be trained in the Prohibited Personnel practices.

Proposed Remedy: 

 IV&V Supervisors and Managers need to be properly trained to use the GSFC-GESTA 

Agreement, e.g., disciplinary process, grievance process, etc. and to refrain from 

retaliating against employees.  

 IV&V Management training for the Federal Service Labor Management Relations 

Statute could be provided by the Federal Labor Relations Service (FLRA) at no charge 

to the Center or Agency.
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The exigency requests for this past year do not go well, i.e., for 2017, because almost all of 

the exigency requests were denied by GSFC’s OHCM.  Management said at our May 2017 

meeting that some of the exigency requests would be approved, that a transmission would 

occur. When I raised the problem at our November 2017 meeting, because many exigency 

requests were being denied I was informed that the problem would be fixed, but it wasn’t.  

As a background GSFC Exigency Process was not consistent with the rest of NASA. GSFC 

was not doing a good job of using and managing annual leave. Agency audit findings for 

years prior to 2017:

 GSFC accounted for 70% of NASA’s restored leave.

 GSFC accounted for 45% of all leave forfeited at NASA at the end of the year.

At present GESTA, employees and many Supervisor’s do not understand just what could be 

approved for exigency requests and we would like to know what meets the criteria for 

approval?

Proposed Remedy:

 GESTA, employees and Supervisors need to know what is/are the policies and criteria 

for employee exigency request approval?
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1) There is a shortage of parking spaces for occupants of Building 7, 12, 23 and 36.  Some 

of our employees have to walk a long distance from their cars to their office.

Proposed Remedies:

 Make a portion the space of the old Building 16 and 16W complex a parking lot.

 Reduce the number of “Reserved” spaces, because several go unoccupied daily.

 Consider more “shuttle” pickups and routing for people who need to leave those 

buildings. It can take 25 minutes (Bus schedule is usually off by 5-7 minutes) if you 

need to go from B23 to B11, because of the long route to four other buildings and 

wait times before getting to B11. (Sure, it would take less time to walk, but people 

carry laptops, notebooks, and materials to meetings – which doesn’t always make 

for an easy walk to get to the next meeting on time.)

2) What can be done to help in alleviating the office space problems for our Civil Servant 

employees?  What is the latest on the reduction in office space from OMB?

3) Are there as many or more avenues for submission for science proposals (for the use of 

and interpretation of science data) as there are for other means such as IRAD’s? How 

do the FTE’s and funding of the proposals programs compare?

4) Can funding be made available to provide steps on the side of the hill between buildings 

23 and 7 to prevent employees from walking on a dirt and a sometimes muddy and 

slippery path?
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 GESTA

 Office:  Building 23, Room N209. Conference room: building 23, room W131

 Mailing Address:  

GESTA, IFPTE Local 29

NASA Goddard Space Flight Center 

Building 23, Mail Code 220.9

8800 Greenbelt Road

Greenbelt, MD 20771

 Phone:  301-286-2066 (with voice mail); Fax:  301-286-0312

 Website:  www.GESTA-Goddard.org 

Name Position Phone Email

Anel Flores President 6-7841 Anel.Flores@nasa.gov

Vacant Executive Vice President TBD TBD

Natasha Johnson Secretary 6-3919 Natasha.M.Johnson@nasa.gov

Edwin Fung Treasurer 6-7347 Edwin.H.Fung@nasa.gov

Frank Kirchman Area-Vice President 6-1218 Frank.J.Kirchman@nasa.gov

Alvin Boutte Area-Vice President 6-2128 Alvin.J.Boutte@nasa.gov

Tryshanda Moton Area-Vice President 6-6849 Tryshanda.T.Moton@nasa.gov

David R. Williams Area-Vice President 6-1258 David.R.Williams@nasa.gov

Vacant Area-Vice President TBD TBD
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